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Commitment to Integrity & fairness

Freeway Medical - Chromis UK is committed to conducting
business with integrity, transparency, and
accountability. This Anti-Bribery Policy outlines our
commitment to preventing bribery and corruption in all
its forms within our operations and business dealings.




Pol i cy Scope

This policy applies to all enployees, officers, directors, contractors, consultants, agents and
ot her persons acting for or on behalf of Freeway Medical / Freeway Med-Tech, trading names of
Chromis UK Ltd. It applies to business conducted in the UK and overseas.

1. Policy Statenent

Bribery and corruption are strictly prohibited. Chroms UK Ltd adopts a zero-tol erance approach to
bri bery and expects enpl oyees and associ ated persons to conply with this policy and all applicable
anti-bribery laws, including the UK Bribery Act 2010.

2. Definitions

Bri bery: offering, prom sing, giving, requesting, agreeing to receive or accepting a financial or
ot her advantage to induce or reward inproper performance.

Corruption: abuse of entrusted power for private gain.

Facilitation paynents: unofficial paynents intended to secure or speed up routine action. These are
prohi bited.

3. Key Principles

Prohi bition of bribery: no enployee or associated person nay offer, give, request, receive or
authorise a bribe, directly or indirectly.

G fts and hospitality: reasonable, proportionate and legitimte business hospitality may be
permitted. |t nust never be intended to influence a decision inproperly, create an obligation, or be
of fered or accepted during a sensitive procurenment or tender decision where it could reasonably be
perceived as inproper. Gfts and hospitality nust follow conpany approval and recording
requirenments.

Facilitation payments and ki ckbacks: prohibited. Any request for such a paynment nust be reported.
Political contributions: no political contribution may be nade on behal f of the conpany.

Charitabl e donations and sponsorship: nmust be lawful, transparent, appropriately approved and never
used to conceal bribery.

Conflicts of interest: actual or potential conflicts nmust be declared pronptly and managed
transparently.

Accurate records: paynments, expenses, gifts and hospitality nmust be recorded accurately. False,
m sl eadi ng or of f-book records are prohibited.

4. Responsibilities

Enpl oyees and associ ated persons nmust conply with this policy, conplete required training and report
concerns. Managenent is responsible for setting the tone fromthe top and ensuring proportionate
controls are inplenmented. The Anti-Bribery Conpliance O ficer oversees inplenmentation, advice,

noni toring and revi ew.

5. Ri sk Assessnent

Bribery risks will be assessed periodically and when nmaterial changes occur, taking account of
countries, custoners, public-sector interaction, tenders, internmediaries, transaction values and
busi ness partners. Controls will be proportionate to the risks identified.
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6. Due Diligence

Ri sk-based due diligence will be undertaken on suppliers, agents, distributors, contractors and
ot her business partners where appropriate. H gher-risk relationships may require enhanced checks,
contractual conmtments and ongoi ng nonitoring.

7. Training and Conmuni cation

Rel evant enployees will receive proportionate anti-bribery training. This policy will be
conmuni cated internally and, where appropriate, to persons acting on the conpany’'s behalf.

8. Reporting and Wi stl ebl owi ng

Enpl oyees and third parties are encouraged to report suspected bribery, corruption, inproper gifts,
conflicts or requests for facilitation payments. Concerns may be raised confidentially with the
Anti-Bribery Conpliance Oficer.

No person who raises a genuine concern in good faith will suffer retaliation or adverse treatnent
for doing so.

9. Monitoring and Review

Conpliance will be nonitored through proportionate checks, managenment oversight and review of
rel evant records. The policy will be reviewed at |east annually and follow ng significant |egal,
organi sati onal or risk changes.

10. Consequences of Non- Conpli ance

Breach of this policy may result in disciplinary action, termination of enploynent or contract, and
referral to the appropriate authorities where required.

11. Contact Information

For questions, guidance or to report a concern, contact the Anti-Bribery Conpliance Oficer:
ian.jones@reewaynedi cal . co.uk | 01635 868 191

12. Approval and Revi ew

This policy is approved by the nanagenent of Chromis UK Ltd. It reflects the conpany’s commitnent to
proportionate bribery-prevention procedures, including top-level commtnent, risk assessnent, due
diligence, comunication and training, and nonitoring and review

Policy reviewed: 28 Septenber 2026
Next review Septenber 2027, or earlier if required.

Si gned on behal f of Freeway Medical / Freeway Med-Tech - trading names of Chroms UK Ltd.

Director / authorised signatory

info@freewaymedical.co.uk

F reeway Medical Unit 15/16
Colthrop Business Park,
Colthrop Lane, Thatcham
Berkshire

RG19 4NB-United Kingdom -
T +44 (0) 1635 868191

This publication is issued to provide outline
information only and is supplied without liability
for errors or omissions. No part of it may be
reproduced or used unless authorised in writing.
We reserve the right to modify or revise all or part
of this document without notice.
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